
By successfully completing this
course, leaders will be able to:

Understand the fundamentals of
EEO anti-discrimination laws and
compliance.

Apply EEO principles for
prevention in real workplace
scenarios.

Recognize and take proactive
steps to create a work
environment free of sexual and
non-sexual harassment. 

Lead a Diverse Workforce and
foster an Inclusive work
environment

The EEO
Compliance Role

of a Leader

Many leaders are unaware of their EEO
responsibilities, and others avoid them.
Regardless of the reason, missteps and
avoidance can lead to increased
complaints that may result in
increased expenses in legal costs,
financial settlements, and reputation
damage. 
This training will help organizational
leaders understand and meet the
compliance goals of EEO policy and
law while providing tools that help to
increase e employee engagement and
retention.  

Welcome

EEO
Compliance
for Leaders

This interactive EEO training
is designed for leaders
responsible for maintaining a
diverse work environment
free of discrimination.

COURSE
OBJECTIVES

Facilitation by
Amediate, LLC

What attendees say... 
“I liked the small class and participation.”
“I appreciated the care and consideration
provided to questions posed..” “The
discussion on harassment .” “The topics
were timely, and the appropriate time
was provided to ensure the information
was received." The presenter was
confident and knowledgeable and
provided great responses and examples
of questions asked.”



CONTACT US

Sharon E. Harrington, MA, CPLP®
Founder & Managing Consultant

https://amediatellc.com/
contactus@AmediateLLC.com 
C: 757 292-0012 O: 757 550-1588

EEO
Compliance
for Leaders

Amediate, LLC and our affiliates work with
leaders and employees to develop
empowering skills for navigating tough
conversations that hinder progress. Our
services include consultation for
organizational assessments, EEO Compliance
training, workplace investigations, and more.
Working with us leads to improved
workplace mutual understanding, which is
integral to a more effective workplace.

iAmediate, LLC is a small woman-owned
business (WOSB, WBE, MBE, DBE,
Virginia SWaM) offering consultant
services in conflict management at
every level throughout an organization.
We design and facilitate customized
systems that support a self-mediating
environment. We accomplish this
through formal/informal training and
on-site facilitation while keeping our
clients updated on organizational
trends surrounding workplace concerns.
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WHAT WE DO
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